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Lower Division Clerk 

ch I EFFJT 	  
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09 41 	62 /taTT7 

Ministry/Department of 	 

   

   

    

/ Form 

--.0-'fro 	 ei l ar t 	.t4j4 •*ri"1" f*tl-W3 	HUT .*u liZrW ► 41f4T 	R"iletci 
	ittt 

Annual Performance Appraisal Report of Upper Division Clerk and Lower Division Clerk of the 

Central Secretariat Clerical Services 

•th3-11t-I c4 /31-aft!.  th't 

Report for the year/period 	  

Personal Data 

&ITT — 

Part — 

ley.4/f -a.Trzrict,rei 0-1.44 	 cr, 31T•IPT 	3fu .11,11 t) 
(To be filled by the Administrative Section concerned of the Ministry/Department/Office) 

3fftrwtt wr 01.9 	  
Name of the officer 

2.  -, • • • (V'<t.  A-) 

. 	(in words) 

.71,-,H f' f4 ( 	/ TrerM / (.14) • • - .1- .—/- • • 

Date of birth (DD/MM/YYYY) 	...../..../ 	....... 

3- qe{7 r. 	  

DesignatiOn of post held 	  

4 . 
7 	  

ed Caste / Scheduled Tribe? ... 	  

then 3iftrWrt 3•ETP-J 7rfa/Qt..1,3tii 	Wit 

Whether the officer belongs to Schedu  

• itatT 	 
Date 	  

J 	s 	  

Grade 	  

'i -zli $""T a-rtrur Tkgrj d)s at .t-idci 

Date of continuous appointment in the 

	 present grade 

6. qti" 	e, im TA cfta-Tur 	T--zr- fit 

"I•  croiulFrei ti 3.1-Tft2ri: 	3•17it 

Period of absence from duty on 

leave, training, etc. during the year 
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317T-2 — 

Part- 2 — SELF APPRAISAL 

04i 3r 	TfT TT syf I 

(To be filled in by the Officer reported upon) 
(T-Trar rff 	 t 	3ff q-)1 Q-z-1 00) 77d: #) 

(Please read carefully the instructions before filling the entries) 

1 , 	 Ti 5TittCT ff7TuT 

Brief description of duties  

2, 	 cich 	/3-TaR-  et-TM' 3-1111t U1T 	J1 c-r)14 	Ttre"d7 	 
(f4711- .311.)cJIQ1iNcLcld 100 21-"4",•-4)- 	afff1M 

Brief resume of the work done by you during  the year/period from 	  to 
(The resume to be furnished should be limited to 100 words) 	

.... 

/ Place 

/ Date :- 

afft--rft, 	ftcrlt 	t, 
Signature of the officer reported upon 
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RPT 3— ft-tt f'Assic) cilp) 3ritt 	 

Part 3 — ASSESSMENT BY THE REPORTING OFFICER 

(T-trztru 	2.1T 	 qA1.-r4, cr) 
(Please read carefully the guidelines before filling the entries) 

1. 	it I 1;c1=- 	dyil/ft-2)tl(-11 	rAV 	eg-sr 7r-A- . rtcr 77(1 It 1 	10 aqi ti-airrt 1:17 011 qrftg '074# 
1 w' 	 J)s alt 10 TT aTa:trir 3x{tici#1 J.)S t I 

Numerical grading is to be awarded for each of the attributes by the reporting authority which should be on a 
scale of 1-10, where 1 refers to the lowest grade and 10 to the highest. 

(49 chi 	 alc-411ch1i (TN .65 	FT-117 40% OA) 

(A) Assessment of work output (weightage to this Section would be 40%) 

ftitt IWurft qr-4 Trat-g-Tr 3.6trwrtr giii #QTYRTa Trwirar 

3f1tTh-rti WI 

3ficITUT 

Initial of 
Reviewing 
Authority 

4 

arftwrt g lir 1a4-11 

di4i 1)-5 

Grades by 
Reporting.authority 

.2 

u)--  oR tisidRT 2 tr N'-id-Ic-1 -at 

f) 
Revised Grades by 

Reviewing Authority (if 
doesn't agree with col.2) 

3 1 

i) 	711..1,11644 cni4/3TreCF iti2-iI 	3i717 3rr4ita 

<Nil ml-  IT crfrri- 
i) 	Accomplishment of planned work/work 

allotted as per subjects allotted 

1) 	cni 	Ji roci,61 

ii) 	Oualiy of work 

iii) 	cowl it vr-drurm (wit 347 trf1-214 co 
iii) 	Proficiency in typing (speed and accuracy) 
iv) 	4-7'1,1# s.1 	Irri, Olaid. 1 -c.ilf17 i 	i-tci 	3itt 

1 	Vezrrfk WI ii.si“sitcl 
iv) 	Proficiency in work, namely maintenance of 

prescribed registers and charts etc. 

0.4, 	St41414,4 tit 4-lei J., tftur (v.i [I tr iv)/4 
Overall Grading on 'Work Output' (Total ii to iv] /4) 

4 



4,74-1 7jurifbaOlicir 	(T.49. w. 	aT-- tT 30% 
•—• •• ••••• 	v. vs.ro io. OUP II.JUIGJ 	wui 	I ?kJ 	e 

ittt r4-41fat cfi <4 
w mis section would be 30%)  

Fatm-Tr afftrwitt -1Rr*ilftra RT-gtair 

aritM-rft wr 

3.171T4-17 
Initial of 

Reviewing 
Authority 

gitmrti {i21 Caen 

HRH ti 
Grades by 

Reporting authority 

7).-  OR iri4-RT 2 # 	.1-ir-i 

40 t) 
Revised Grades by 

Reviewing Authority (if 
doesn't a. ree with col.2) 

1 3 4 i) 	Wfzi- 	1;li' 3Tfqft 
Attitude to work  

_ 

ii) 	Jciciic,ricio A.  3.17-4T 
ii) 	Sense of responsibility 
iii) 	31-TITEF veil u '(ur.-if 
iii) Maintenance of discipline  
iv) #ertsrcrr mIrg.  
iv) 	Communication skills 
v) 	raQrAtiviicreicr, 441 J4.4,41 
v) 	Analytical ability 
vi) 	ttal at zblzi• Cbi 	ei dVicii 
vi) 	Ability to work in team 
Vii) 	#7rtr-fair 47' clIF-' crii.) 	414..icri 
vii) 	Ability to meet deadline  
viii) 	347441*W 44-41.T 
viii) 	Interpersonal relations  
44 	cr,  71/1411ticti3lt 	r o&i.ti tffar 
Overall Grading on 'Personal Attributes' 
(Total [i to viii] /8) 

	

(al) Cm (-41cK 4-171RT 4if eviiiu+of (7 	faTIT 30% #wri) 

	

- 	• ....• .....,,,,,,... 0., ..IJutulluy kweigntage to mrs section would be 30%) 
ffctt Mzif-A urc4 

3arm-rtr Tr-Tr ftztt 

uTzIT t3' 
Grades by 
Reporting 
authority  

2 

Tatrur 3fftfWftf urr *fritra.  FatreTr 
a)--  (.i.rfa itckprn 2 tf ,4-1$,flcf 

Fr' t 
Revised Grades by 

Reviewing Authority (if 
doesn't agree with col.2)  

3 

31 	sir  

arrtiniT 
Initial of 

Reviewing 
Authority 

4  
1  

i) 	chi o-l-oisyl t Ati-  at fziaist/isaTztati/ Li.gii.ii wr 
7TF 3ft.i-  54. ,t41 clNi # Rritch1.1 	41)41,4(11 

i) Knowledge of Rules/Regulations/ Procedures 
in the area of function and ability to apply 
them correctly  

ii) •i•l.-1,ciit $2'T 4414i,i4c-fr 
ii) 	Coordination ability  
iii) 	cfM 
iii) 	Initiative  
iv) 	coett-iekc• 	ER' cro 4 q)• 	al-  S,cf1vlcir 
iv) 	Proficiency in working on computer  
cni+.4 cie-iQn arardr 1:17 twit' #fkaT (Tei [i tf iv] /4) 

Overall Grading on 'Functional Competency' 
(Totaii to iv] /4) 
Pe-cratr?r • 37xrur *9-,-.• , ....4,a--,  

Note: 	The overall grading will be based on addition of the mean value of each group of indicators in proportion to 
weightage assigned. 
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/ GENERAL 

3114 

 

—4 

Part - 4 

1. Tim 4.11441  (ow  c 	 oidk V.")") (TRU vidc-11 	3.1frAti der) t  r zi1-47:raT 3117 5 t syNNicif 	ark 
.50.(1441 cicf ur retttiufi t ) 

Relations with the public (wherever applicable) 
(please comment on the officer's accessibility to the public and responsiveness to their needs)  

2. ufikior (Tzar 3TitwrIfi 	Rdratti-  EN tt 	r a1Vit 	t-q ailerer tsr Tit # rtfraTur*r P4 	I1 
Training (Please give recommendations for training with a view to future improving the effectiveness and 

 	capabilities of the officer)  

State of Health 

4. .t-tcy-Pbtc5r (T-Krar 3a1Vrtf 	q-ict,41P,461 	m-t) 
Integrity (Please comment on the integrity of the officer) 

5. 9Jr31fi aft cbdicrT atdJ3r1, 3Turartur 3tT f 	t. TrT— Ckuctd r3it Farr 0̀4i ' '4'11  aft arfkr 	Trit-F 
+1.1-id14jv tr-4- 	 lir TR 	(Rwarr 100 

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of 

strengths and lesser strength, extraordinary achievements, significant failures and attitude towards weaker 
sections. 

6. filtt 	 13r .3f1T Tr A-  tt 7rt 	armirr 	3rif 	tft-Jr 
Overall numerical grading on the basis of weightage given in Section A, B, and C in Part-Ill of the Report. 

Signature of the 

Wpm' / Place: 	 

itaiW / Date • 	 

3--A-  014 	 fir-. 
Reporting Officer 

d-l1Z arkit A-  - 	  

Name in Block letters: 	  

14T-417f 	  

Designation: 	  

During the period of Report: 	  
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PPT - 5 IT-41er 3--at 	
3i31-Sitzri" 

Part - 5 REMARKS OF THE REVIEWING OFFICER 

1. RaNaT afftr- rfr 	#-am-R 
Length of service under the Reviewing Officer 

- 

2. 	Tarr 3M:I c.ni 	grt-  grar-3 	a7r-/T-4 raf#--H:a. Ioit/P4Olsraut #4,tr at ftilft 	EIT4 31ftratl 1Tf C,  
717 a:KR:rrf-- 74 Trpi-6 ? R 44 : atm 3 ak 441-4 4 (5)) (zri -  3i111 alufr/F4'2114-6T3It **%41-  alr 31-0* 	 z-reTR 
41- fat 3-44 	g 31Ttr* 	itLT #Kr ql-darg #3,rizT1 	

.317#1-  trraftzt cr7 .3-KM7 arrtrfari-  *7" ) Do you agree with the assessment made by the reporting officer with respect to the work output and the various 
attributes in Pad-3 and Part-4? (Ref: Part 3 & Pad 4 (5)) (In case you do riot agree with any of the numerical 
your entries). assessments of attributes please record your assessment in the column provided for you 

in that section and initial 

3. ft4.7 c'3t *TM Q-6fLi FR th

e 
D-41-4 3mr 

#01.M*-mT 3.11Taf 	W-A ? 
In case of disa reementslease s eci 	

reasons. Is there an thin ou wish to rnodifY or add? 

• 

	

31**Ift * 	fisrcrr-4# 	 m-r ititt 	a tw FA.w# rff r 344qt The attitude of the Re • ortin Officer in assessin the •erformance of SC/ST officer 

*air 3Tftntfri 	W-4:4"f I CR-MIT 100 2r4:41" ) Ttrza- egraT311 3th' Th-a7FT. 	ar41-FT311 	attr 	auit c:rf 
3rf-Nt #ft-6 3fitimetr *Tiara TA tT7 ratcn* I 

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer includin area of stren•ths and 
lesser stren th and his attitude towards weaker section. 

frcilt #rzr-3 	 3.1t-T tg-ar t Trt Fr--AT 3Tr,717 ITT 147171' Nift-45 tft7T 

6. 

the R4ert. Overall numerical grading on the basis of weightage given in Section- A, Section- B and Section- C in Part- 3 of 

 

RiafteiT 3fitrW7ft wr Rs-al 
Signature of the Reviewing Officer 

#r# 	3.k`Tt at : .................................. 

Name in Block letters: ............................ 

.............................................. 
Designation: .... ................................. 
itht *1' 	41zr# : ..................... 
During the period of Report: ...................... 

Tr271/ Place 	................. 
Date ......................... 
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INSTRUCTIONS 

1. 	4114V 	alsFaIVF ittt LrF Tr e'41174 ,td1 	t, Zr6 31 	4,11 tit?-fa•uul .9" 0 djsruicti.-1 cot 	t f 	3ra-  Sad 

*FrzR a131rd1 zrerat ls f are--atjtir awmitt 3TrFi51 4,,Riror t ara: 511 arittrt brat ftckt 	 t, ftcht- 

fkrat liest Nitwit 3l1 Traltur 314-wrft   Fru pr ma k ar art# Zt 	fatrAt wtcr 

1. The Annual Performance Appraisal Report is an important document, it provides the basic and vital inputs for 
assessing the performance of an officer and for his/her further advancement in his/her career. The officer reported 
upon, the Reporting Officer and the Reviewing Officer should, therefore, undertake the duty of filling out the form 
with a high sense of responsibility. 

2. fiat* f 	acct mitrwrft mt zr Rev; ‘Mcil v`it-ct ft 5ttmr 3t451 30n-rfr 	f4trA w4d1 t, (14 aT 3114-41-  

W(2:4 ai)' crc,-,aR +14-, I 	pss   art UM-Tar Z-rft ate KrW Dog-grearm eatztr i 1 fiqYt ft)14# ar4 anqtrIt 

#gtur 31f4,111*i, 37f affiItql, D.4tal   t, c *rir 	3-atTf4.  31zrar +1.441 c-LICA,ca Z 4a.111.  314rn 

ftrtrt 511 l'A-atr*# ,ticolo 	,oicir .mitzr I 

2. 	Reporting Officers should realize that the objective is to develop an officer so that he/she realizes his/her true 
potential. It is not meant to he a fault finding process but a developmental one. The Reporting Officer and the 
Reviewing Officer should not shy away from reporting shortcomings in performance, attitudes or overall personality of 

the officer reported upon. 

3. 	t Tit Traift-ff 4:4.7 Ti aftT crud 4.1.)-14 di 	t arft art IIlftu l ftcfrt *41 arret*** g7 3V.Tqf 	 411 	aft 

Taff 3.1.7U3ifcriii?zil 0 +tied: traT 	,2111441 I 

3. 	The items should be filled with due care and attention and after devoting adequate time. Any attempt to fill the report 
in a casual or superficial manner will be easily discernible to the higher authorities. 

4. 	411a FA-VI 311*rft TR glad TiTirL t• 	111.N. 	 3ict TfratirA? 3117 1-131. 	t filar g    t 

aftat-iv tat-  2 31 	ineef 312-9%IM 4,14rerjt I t“,t)li r atatzsit 	Ittitt f 	urft 3rRI*111 * +11u 	31/ 

crftt -c mtdft 

4. If the Reviewing Officer is satisfied that the Reporting Officer had made the report without due care and attention 
he/she shall record a remark to that effect in item 2 of Part V. The Government shall enter the remarks in the AFAR 01 • 

the Reporting Officer. 

5. 	crcrka 6,[5-1 4, 	-1:1511ltlii WV I dwc,f 3t2t 5!its -7uTF1 3511 5titar 	 ef 1 5uelgcr Loftii 	 5151! terra 3ticlt 0 

3r41-0-a Matt,V4ista1 t I Vagt arR 17-47K11 aT1 RtaTeitr 	aftz zrf 	fltIt 	aft*-rft±1t 	t't Fen tat # 

ar'ttr 1Tprqvg 347 TI15ITK1:11 3519T c 11 u51Tar Ill 	,4ft amr 
5. Every answer shall be given in a narrative form except where numerical grading is to be awarded. The space provided 

indicates the desired length of the answer. Words and phrases should be chosen carefully and should accurately 
reflect the intention of the officer recording the answer. Unambiguous and simple language may be used. 

	

6. 	ftt:rrt f41# <41(4 aRr*rft, 	35ft*1t fa-Fat fickt fAitit art t, a r azi* alT # 414 tkt itv 	 4r4 31--11 tafadif I ofa 

41 	 arittwrfr flicererta q-gt t F4kt our 4 TrsairR-Jr t, 	571. 	571 7cIr 11 l'exurF# 	a-4 ft-q ,,ilk.  I 

4,1 	4fga-7( 414, .t.i4fcr3ritr*-Ifiz1 gTZT FclE Trf# 	3±17 Tig-r0 Wft qtr 

	

6. 	The Reporting Officer shall, in the beginning of the year, assign targets to each of the officers will report to whom he is 
required to report upon for completion during the year. In the case of an officer taking up a new post in the course of 
the reporting year, such targets/goals shall be set at the time of assumption of the new change. The tasks/ targets set 
should clearly be known and understood by the both the officers concerned. 

	

7. 	zrafet P11141r1 7V-7-lith7 51i 511 /we 	uipif 31a51R 3±17 ZIT 	aifrict 	it0T1 	M 4'114. 4a to4lgc t, 317: 

flint fA1314 qra 31ittrt al IWzftra 3fT5r15 ER' 1. tiuic,.-1 5151 ati-tiitii.-04i.frir vritcr 341- It-NE. 3 	itrvzr* yart-F**.  

cocw.ft 3otc1Tfetr 
7. Although performance appraisal is a year-end exercise, in order that it may be a tool for human resource development; 

the Reporting Officer should at regular intervals review the performance and take necessary corrective steps by way of 

advice etc. 

8. 	ClFztt <1,-41 4,10cl 	zr6 CITATIT eral uftv 	4" kke--,u<0.4 	urA.  atittrft * 	Pe.t.14#, 3fra5i1, 41151,15 347 

Ttrsrat at aft 45aTnrga 4R:eat 	1:15=51 tt I 

8. 

	

	It should he the endeavour of each appraiser to present the truest possible picture of the appraisee in regard to his/her 
performance, conduct, behaviour and potential. 

9. 	 atc-oiqui f'CT 	arc 3r'fr*rtr*4,1 CA.-im.-tt ark # Itterdhft#3fq'ft 71l 411At4 Tar vrrgt 

9. 	Assessment should he confined to the appraisee's performance during the period of report only 

10. 

	

	Lit t? At t sio, tr-4• 31 tit .5Ts1-5IT1151 # 4-i4i41 I %AI Di? 1:IZ al c1.-114 0 4:1,t' liTRI-Wr4 0 acct clinch t I 0 alp? at 

als-vii,tic-f t ciliki J11Z-crw4,  A 1131T ...,11.-il urf v YIT Ta ca' .5x-5rt1 Fq A 12.,kquft at •.711,11 mitkr I 

10. Some post of the same rank may be more exacting than others. The degree of stress and strains in any post may also 

vary from time to time. These facts should he borne in mind during appraisal and should be commented upon 

appropriately. 
8 
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11. 	3ftr** 	r aq24-  vrfruarrr t ipf Drr* 141 fV111-'4"bl 11. 	
Guidelines regarding filling up of APAR with numerical grading 
(i) utrOce mreosrprdw Frqzi- a ftcht al Tre-d9rTfajt-4-6 vszn-n-al 3111 trrlitra" FART twa 34# .7ff 	ITftv 

The columns in the APAR should be filled with due care and attention and after devoting adequate time (II) 4-6 ..`1,01 .  0 7r-A t i i Or 2 0 nitt aft ti tar ter,  ftz ary tat4 3nm asor avrar tfa-rtr arFA-(,) fq1154-  artnraT al -44 317*-ow trenia 	11 aftft-cry oFyrilr 111V I 5-441 unR-  9 a.247 10 at 0, itK,  Zrq 1 t0asr m-rnl 3414-d4 WTrif77 I 1-2 * 	3117 9.10 * a f41-* *PR-A al 0-4, ..31F; 3-APT 341RIF,4 arrmvvricir t 

	

tv 7T-A Tj:thr ftitt 1W4:IM )1 c1 343-  Trafrefi 7TH 8T .arttm-rfr 	311:14 tud.itrrt3-41-, 	.5id4Scr m-rzi m-T g, 0 wen 01' *iN.,./4r f p.m a1 attn q.).41.111'0 
It is expected that any grading 

of 1 or 2 (against work output or attributes or overall grade) would be adequately justified in the pen-picture 
by way of specific failures and similarly, any grade of 9 or 10 would be justified with 

respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to he rare occurrences and hence the need 
to justify them. In awarding a numerical grade the reporting the reviewing authorities should rate the officer 
against a larger population of his/her peers that may be currently working under them. (iii) 8 30 10 * 	3)-8-  4T-A 2114* rh-T4i 	41i-tqich-4fault a1 '3rFIVITER' ;1141 	 qtYPIR• NKr aT4/01t9,-AW 3.11-fra. 	 WDTA*--4 3-bry tf 9 hilt ftzif 71V-4T I 
APARs graded between 8 and 10 will be rated as 'outstanding' and will be given a score of 9 for the purpose of 
calculating average scores for einpanelinent/promotion. 

(iv) 6 # 3Titf* 3113" * *71 t"S 41-4 4Ifgr *T4 f*Rs71-4-4 w 	
f m-ti- 	r

ki-fil*"4 	'4-ga 	RMf rc1T 3)1? 7 Ti 	t-4 717-4T I 

APARs graded between 6 and short of 8 will be rated as.'very good' and will be given a score of 7. (v) 4  # 3ifN' 311-{ 6 # '4771. tb' 771-4l ZITNT Wr4r 	;KR:41-1211.0. 	*TM Mr4T 311{ 511-07( 	otiv4f I APARs graded between 4 and 6 short of 6 will be rated as 'good' and given a score of 5. (vi) 4 2f W* 41* <11144, rtirh 	 R-cht >1 QKT:r 	;mu   APARs graded below 4 will be given a score of zero. 	
j 

 ftuao'tj,N_Qu 

41— rfksr Ti-tiftra 5g arty at f*x;e4Fta‘ Tem. tTir tffeirr 	 Uritq 
The following procedure should be followed in filling up the item relating to integrity:- (I)  4ft 3rfm-rtr. 	Tr- tf"151. 	# 1-7t t, 4-* aarzn 'are- (i) If the officer's integrity is beyond doubt, it may be so stated. 
(ii) zIft 	#trtk., *4. 	urrgr ufig.  ftzri ary 3fta fkarrIzTra mrAgr 	: (ii) 	

If there is any doubt of suspicion, the item should be left blank and action taken as under: (*) 	.31-6-471 tap* 	717 311? 41 .  i <tA4It *21 	I 'I'LL-miff r Li* SYFA Rtrrzfrzf ittt rIT44 31704ft-8FR 3Iftrwt1 ref * 	7r7, 	 mbrr 39.nnf *huts 7ftv sAicft r aTi TrF27M-nr srawfarF ml7r- r zrr 	ft-ccrull 1WR:r4" 	 .4*Q. 	311-11 	411ta 	Tzra folzr 	3arm-rtr milt tnr4 al-  win:, alaizr 412n r .5+1.) 3-ritmt firmEn Tus 7T aft, 1* 1WW I (a) 
A separate secret note should be recorded and followed up. A copy of the note should also be sent together with the 
Confidential Report to the next superior officer who will ensure 

that the follow-up action is taken expeditiously. Where it is not possible either to certify the integrity or to record the secret note, the Reporting Officer should state 

nothing against the officer, as the case may be. either that he has not watched the officer's work for sufficient time to form a definite judgment or that lie has heard 

zlft. 3:T14-A mitart triterra -  #t-6 er 	t, arftrft *r TrnrrAni craf6IF 	arf rF-4- -gra crm stroft 	41 IN) 	01"1Cr 1 
(b) lf, as a result of the 

follow-up action the doubts or suspicions are cleared, the officer's integrity should he certified and an entry made accordingly in the Confidential Report. 
(4) 	 i g110 .511,-fr zrf, Ftzr aft tftr-4-4 	fte- 7r# 	 311-{ per, Ti.dfa 3iltrmift ri1Ti-Vta tb-T 	I 
(c) 

If the doubts or suspicions are confirmed, the fact should also he recorded and duty corrununicated to the officer concerned. 
(Et) zlit 394-4f qii4u4 * crfrarraTRITEr. #-- 	at- 	

sft fter arftwit affmtyr .1prgr 3r-aft ~Ytra  tzzr 71M vrf'gr afta 3745 ar-  3-74-ffi pr) 	(at)  crz n2n1=41tE merart ,41.4) vrf -ct (d) 
If as a result of the follow up action, the doubts or suspicions are neither cleared nor confirmed the officer's conduct 
should be watched for a further period and thereafter action taken as indicated at b) and (c) above. 

(a 7i-4T-A-
4 ref quviettl qtrt.urt 7T. 51/4/84-T-211.(W) it-A*22.6.1965/ 

(Ministry of Howe Affairs O.M. No.51/4/84-Esit.(a) dated 27-6-'1965). 
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