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PART-1
e ST o & WETE JerRiE ST gRT T & e
{To be filed by the Admingirat v Stcton concerned of the Ministry/Department/Ofhice)
1. sl &t am
Name of Officer SR AR e e e O R

2. 3 &) ard(iem ATy o #)
Date of Birth(DD/MMYYYY) ST S S— [IRWOTEE) sossvimmmimisss

3. 3FRE S § FER %T@F:"ﬁ’ ARG G Sy
Date of continuous appeintment Date S Grade
to the present grade

4 uda ve e 31 W frgfea & alra oz E-ein
Present post and date of appointment PESE s 2 1> T S
thereto

5. a$ ¥ Frf A sguiety @ oy (ged
yfenam anfe w) ot 370 o) 2 piyE

foran & o 3@ fassr 21

Period of absence fram duty (on training
leave elc ) during the year 'f he has under
gone training. specify.



qay - 2 o arfirert d faaes foen S ¥ ud gRI W I & e
PART-2 To be filled in by the Officer reported upen
b Ll e e Gl = e B T A)
[Stease rean carelfllly tne Nsiructons patora filing the entries)

1 Fy ) @t e faaer
Brief description of dulies

.................... ol b bl SR o o

2 e B S AEETT AT F e sy T Pretfya fsa @ o s e PR Gl T & 39 (EROTHIETA A F
mﬁ}asrd?a%mawn%igmﬁwﬂéﬁmww@sﬂzﬁmmua%qﬁa%mmm e & foe I
yeyp & fore e &g AT
Please specify iarge:s!objectives,"goais {in quantitative or other terms) of waork you sel for yourse'f or that were set
for you, eight to ten items of work in the order of pricrity and your achievement against each target. (Example :
__Annual Action Plan for your Division)

| Tergets/Objectives/Goals |  Achievements |
’i |
!
t |
| .
!
i




3, (31) Ul WE 2 ¥ §ETZ WY crea dent et o it A Tl i T dem A s ok | o et F g ® g Aol
@ ¥
(A) Please state briefly, the snoriials with reference lo the targetsiobjectives/goals referred to in item 2. Please
 specify constraints, if any, n achieving the targets.

i) HuAT T ot 3ea @ o ol FHE 9 Fert 7@ & site 3 e dver & o Seete B
(8) Please also indicate iiems in which there have been significantly higher achievements and your contrinution
thereto.

; S

mﬁfaﬁaﬁmaﬂ%ﬁmﬁ@ﬁiuﬁaﬁaﬁmaﬁmﬁa&mﬁ@ﬁm|

Please state whether the annual return on immovable property for the preceding calendar year was file@ within the
piescribed dale e, 31st January of the year following the calendar year. if not. the date of filing the return should
be given.

Finp I &Y A FEE $ IR
B 2 T Signature of officer reported upon
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PART-3

< affar & SraRe afigs azr R st fi s @ 3 (10 & R g BT TRe, FE | WA o

ol B T 10 TeaEw AU & IS ol &

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1

refers to the lowesl grade and 10 to the highest,

(e sfafel & s & vew Pranlre W o v T
{Please read carefuily the guideiines before filling the entnas)

(xyed Prsa & WEaTe (5% W & 4 0% 2rm)

Reporting
Authority

(A)Assessment of work oulput (weightage lo this Section would be 40%)
q 25?{-1

e gATdeas ANGE Eﬁ?&m I Tasr
ez w5 e 4R 2) g% TSR
Reviewing Authority t:ma; of Reviewing

i) QAT ST @ it uRyeT o & IR R Ffed

fawam e e %
Accomplishment of planned workiwork allotied as per !
_subjects allotted RS
ii) FE e & Bie '
Quality of output

iii) FreuTTeRd A E

Analticalabilty
iv) D o yRavfar Tl e STt #rd
Accomplishment of exceptional work/ unforeseen
tasks performed

Retfer Para 2 of Part-5) uihcrity

e o1 W @ THATST R0l
Overall Grading on ‘Work Output’

et TaeTeATAl & el (58 W W W 30% &)

(B)Assessment of persenal atiributes {weightage to this Section would be 30%)

i) @ & wfegiea
Attitude to work o I ———
S
 Sense of responsibiity B
il) SR T HRET

Maintenance of Discipline
) TUYOT GTHATC '
Communication skills .
v) g ot t
Leadership qualiies o
Vi) 21 & TTEA 3 Pd a3 B G
Capacily fo work in team spirit i

R o R s A A |

vill) GR¥O] safea wa |
inter-personal relations
) G B oF e

Overall bearing and perscnality

_Capacity (o adhere to time:schedule . ..j.

gfees SRl gafaea SRR e B W1
Reporting
Authority

(@ w5 @ X 2) & TN

Reviewing Authority initial of Reviewing
Refer Para 2 of Part-5) uﬂ‘lurity

¥

|

e T O] e (R ATl

Overall Grading on ‘Personal Attributes’

4
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(RTFETaTeTE HETAT @ HEITE (G W E ER 20% &)
{C) Assessment of functional competency (weightage fo this Section would be 30%)
e ST BamRgAa e B LT D
R ton eyl e s o B2 g E
| Reporting eviewing initial of Reviewing

| Authority Authority (Refer  authority
S AEROTEY pamzoPety | .
i P ahmaerd va dnae 5 &4 8 plecT? va 3= !

A g & S |
Knowledge of Rules/ Regulations! Procedures in the
_area of function and ability to app’y 1nem carractly
i) Arferag ST =T @ arwal

Strategic planning abiiity I | e
iin) oot 29 @ gmar ' ' | ?
| Decision making ability . _ ‘ o
iv) TEEY BT '
_Coordination ability R o ]
V) FEE o U 7E famie A 3 el ' ;
_Ability to motivate ard develop subordinates 4 ... .

vi) Uge e i |
Initiative '
T ST TR a5e (Hena A

Overali Grading on 'Funciiona! Competency’

PART-4 ) GENERAL

1. Far & g wfrerd) (= @ I
Relations with the public {wherever applicable}

e AR @ e v FUw T wHTE R T 2
iPlease comment on (hg Officer s agcessiti v 1o Ine public gnd responsiveness i their needs

PR

Training _
et @ wefer vl e s ik o e st i aRd @ e @ S sfie & forp Rl &0

| Pizase give recommendaiicr's 1o raining with 3 visw to further imaroving the affactiveness and capsbities of the Officery

——




3. area & fafe

1

State of health —

4. gt
Integrity ‘
(e T A W R 2
(Pleasa comment 6r thé ntagrity of the athcen e S o

ﬂuﬁnﬁaﬁxxfﬁmﬁmzx%ﬂﬁéﬁwmﬁﬁmﬁ%(mﬁmaeomﬁ}‘mﬁmaﬁaawwqmﬁ &y,

attitude towards weaker seclions.

SO JuAra, Freql Fuwr (gesl: w2 S 0§ 3()) vd e it ¥ i wfigi i
Pen Picture by Reperting Officer (in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary acnievements. significant failures (ref: 3(A) & 3(B) of Part-2) and

6. v 3 w0 b @, @ AT § 4 e T ¥R 35 g U et THETa W alao
Overall numerical grading on the basis of weightage given in Section A, B and C in Parl-3 of the Report.

gferiem it $ gwien
Signature of the Reporting Officer
- ' T I J1ER A
T L Narne in Block Lelters: ............

qeAH:
DESIGNAHON! c.rvvorssssersisssimimsssi i oo e e
feeics e B gt #:

DHREY .o svaisimammasmenas. st During the period of Report’ ..



T - 5
PART-5

1. A e At 1 g
REMARKS OF THE REVIEWING OFFICER

qEfEeTe 3t B F® e

Length of service under the Reviewing Officer

T L S £ : )

i

SRS

5 i T W3 T -4 % oot wen fafim o & wwa S pfira st g fl T qeEiEs & e €7 w1 A
e A TR yrEfEd e SR & €4 & Fosdy ) FEUTE & TEUA £ (HaH: AT, T 48
iy g e aard) g el o & ed e SR & w8 & ) @ FE e 5 e & R T T A & e S
i R @)

Do vou agree with the assessment made by the reporiing officer with respect to the work output and the various
attributes in Par-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinay
achievements/significant failures of the officer reported upen? (Ref Parl-3(A)iiv) and Part-4(5)}

{in case you do not agree will any o 1he nuUmer Cal assassIments ¢ adtributes please (oS yous assessinent un the coltmn provices g7 you in thal
section and izl your entries

3 A 2 & Frfar A o g FR ey, A g ) e § TR 300 O s g7 ST WEd 7
__In case of disagreement, please specify the reasons, is there 2 nything you wish to modify oradd?

4 b afterd grer e AT WHIETEA TR 100 ot #) Fvert aiferer o e fadramst # g
&aaﬁmwﬁﬁauﬁmﬁ@ﬁaﬁﬁﬁﬁﬁ%? wifir | :
Pen Piclure by Reviewing Officer. Mease comment {in about 100 words) on the overall qualities of the officer
_inciuding area of strengths and lesger strength and hie aftitde towards weaker sections.




S‘ﬁ&a:r-&mms%sm-ax,m-aamm-ﬁﬁﬁvmimﬁmm@ammmml ’
Overall numerical grading on the basis of weighlage given in Section-A, Section-B and Section-C in Part-3 of the

Report.
Tt Rl B RETER
Signature of the Reviewing Officer
I TR I FERT -
PISEE: civemmmenrmsmsmemmyans . Name in Block Letters: ... ... ........
UeATH:

DesigNation; ..o wie e i o

festies: yfade & s &

5] (- U During the period of Report: ... !




s AUTERDT B 1 PHTSI Hd {H feremiada
Guidelings regarding filing up ol APAR with numerical grading

(i) TR B ey b e ot o A A i &8 U aife!

The colurnns in the APAR shouid be filleq m with cue care and attention and after devaling adegaate thne,

(iny g amE & o @ fem 1 e 2 3 G oy et el @ fleas 1 g S gt & whape @ falre

srameaa 5wl % e firg # gai a0 2 ey forerm s A GX Yl o FET 10 & Sy gy b A ¥ e
e & v § gt frar sTww A0 142 5T 6410 Fre ) & s iy Sitfen fem o & FERE | wErs
ot g o g e T SR Wit B it o A Feir b e ad S # e w
it 15 expected that any grading of 1 or 2 (agamnst work cutput of attributes or overall grade) would be adequalely
justified in the pen-p cture by way of speciic sailures and similarly, any grauve ol O or 10 would be justified wilh
respect 1o specific aceamplishments. Grades of <2 or 9-10 are expected to be rae ceeurrences and hence ine
need to justify them. in awarcing a numzncal grade the reporting and reviewing authorilies shouid rate ihe officer
against a larger papulation of his/her peers that may be currently working under them.

iy EEHR B 8 A 10 & die ¢ gl 3P foret o en Gdeonaf ¥ fre st srars ) o e & e
yyeaTes § faar s
APARs graded betwaen 8 and 10 will be raled as "Cyutstanding” and will be given @ scor® ol 6 for the purpose of
caleulating average scores for empaneiment/promotion.

(iv) ESTAR & 6 T 8 T ool T e @ S e TET Al T s Ao e 7 fim s
APARS graded batween 6 and shoit of & will be rated as “Very Good" and will be given 8 score of 7

(v} UETEIIT B4 TS g Bre & 6T W ans e et e SO A Ui § (e sgmm
APARSs graded belweer' 4 and 8 short of § will be rated as “Geod” and given a score of &

iy e ¢ @ e g (e AT
APARs graded below 4 will ke given a score of "Zero".

Guidelines regarcing [he colour S¢1EME lo be uzed by different grades of ©S8 while filling up therr APAR form.

1) & : 3t 7.5 yametas 4o vE I
Green - JSISAG Level & above

(2) ﬁa 3 SRR

T Yellow - Diractor

(3) Srem - ™ ufaa
Blue = Deputy Secretary

(4) tperdt . wEL H
Pink - Under Sscretary

| (5) @ - ST e U WED

White - Secticn Officer & Agsistant

w
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